
ThU, Of5/04/UY OZ : OH: S H p M  rfLuM: APL-LIU/  LVL-03 1-avaa .LW: -1-nl; nvllvr auAcz k a L v r y s s  
ney;The Honorable Carolyn Maloney 

AMERICAN FEDERATION OF LABO~: A N D  CONGRESS O F  INDUSTRIAL ORCANlZATlONS 

81 S SIXTEENW STREET, N.W. 
WASHING1 UN, D.C. 20006 

JOHN d. BWEENEY 
I 'HrnOErn 

RICHARD L TNUYlcn 
3ECRFPAqY-TRC4Suntn LEG: ilaS&ATIV' ALERT! ,,,, ,, ,, 

(2Q2) 537-5057 W U T l V E  VICE-PRESIDENT 

Dear Kepresentative: 

The Arncrican Federntinil nf T .ill r.lr m d  Congress of Industrial Organizations (ML-CIO) 
strongly supports HR 626, the Federal E~~nployees Paid Parental Leave Act of 2009. This vital 
legislatian w ~ u l d  provide dl ficcutive md Lcgis1nl.i v c  T3r~nc.h f~drral employees income 
support for up to four weeks of parental leave in order to faditate bonding betwen parents with 
newborn infants or newly adopted cl~ild:~ m. 

Fcdcral workers arc m a ~ l g  whu must choose bemeen meeting rheb famiIy 
obligatiolls ud r~lzlinuining family incoqne bccnusc uadcr curred law, no part of the bavc wdcr 
the Family and Medical Leave Act is gu - m t e d  tn he paid leave. The. years when employees 
are most likely to become parents coinci k with the early years of their career, when they are 
least likely to hsve ao~umulatcd cnough savings to forgo tl1cir salaty for sevcwl wet:ks. Workers 
early in their career are slsn  lea^ likely lo have accumulated enough m u a l  leave to cover the 
h e  needed to provide adequate care for a newb0~11 or newly. adopted child. As a result. a n y  
workers are efTectively prevented from I sing FMLA leave at all. 

Spending time with a newborn or a newly adopted child should not be viewed as a luxury 
that only rhe rich should bc oblc to a f f ~ t  I. Vii-hldly all deseu~ll un ulJld devdopmen~ and 
family stability supports the uotivrr ~ L J  rarent-infant bonding during 'lhe emIiest monlhs of life is 
crucial- Children who farm strong emor: ~ n d  bonds or "'attachment" with their parents a m  most 
likely to enjoy good health and have pan rive relations with others throughout their lifetimes. 
H.R 626 takes as a given that all chilch 1 who become new members of a family need f&is 
crili~al lime witli their parenrs, and provir dcs all parents-adoptive and biological-equal treatment. 

More and more private sector em ~loyers provide paid garental leave because they 
recognize that productivity i s  lost when ; . parent retutds to work bebre they have found 
appropriate child care for a newborn or sewly adopted child, or when an employee comes to 
work iil because dl 1cav-c was cdmuskd during the promacted adoption process. Without the 
axteasios of paid paremal leave to all Ex 2c~ttive and LcgisMvc branch employees, d e  Federa1 
government will lose good workers, trair ed at. taxpayer expense, who decide to leave federal 
s&ce for an employer who offers paid I,arentd leave. 
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The benefits to children nnd fim ilks of four weeks of paid pmentaI leave have been well 
established. 'l'he AFL-CIO urges Cong .ess to pass the Fedad  Employee Paid Parental Leave 
Act or 2009. 

Siuce ely 

ldlu 
~ i a a t n  Samuel, Director 
OOVERNMEWT AFFAIRS DEPARTMENT 


