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Dear Kepresentative:

The American Federation of Tal ur and Congress of Industral Otganizations (AFL-C10)
strongly supports HR 626, the Federal Employees Paid Parental Leave Act of 2009. This vital
lepistation would provide all Excoutive md Legislalive Branch [oderal employees with income
support for up to four weeks of parental leave in order to facilitate bonding between parents with
newbotn infants or newly adepted child:en.

Fcdcral workers arc among thus: who must choose between meeting their family
obligations and maintaining family inco'ne beeause under curtent law, no part of the leave under
the Family and Medical Leave Act is guaranteed tn he paid leave. The years when employees
are most likely 10 become parents coincide with the carly years of their career, when they are
least likely to have accumulated cnough savings to forgo their salary for severil weeks, Workers
early in their career are also least likely 10 have accumulated enough annual leave to cover the
time needed to provide adequate care foy a newborn or newly adopted child, As a result, thany
workers are effectively prevented from 1 sing FMLA leave at all.

Spending time with a newborn 0: a newly adopted child should not be viewed as a lwaury
that only the rich should be able to affor . Virtually all research on child development and
family stability supports the aotion that | arent-infant bonding during the earliest months of life is
erucial. Children who form strong emet onal bonds or “attachment” with their parents are most
likely to enjoy good health and have pas tive relations with others throughout their lifetimes.
H.R. 626 takes as a given that all childre 1 who become new members of a family need this
crilical time with their parents, and provides all parents-adoptive and biological—equal treaiment,

More and more private sector em sloyers provide paid parental leave because they
recognize that productivity is lost when :. pavent returns to work before they have found
appropriate child care for a newborn or rewly adopted child, or when an employee comes to
work ill because all leave was valisusted during the protwacied adoption process. Without the
extension of paid parental leave to all Ex zeutive and Legislalive branch employees, the federal
government will lose good werkers, trair ed at taxpayer expense, who decide to leave federal
service for an employer who offers paid jarental leave.
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_ The benefits to children and farr ilies of four weeks of paid parental leave have been well
established, The AFL-CIO urges Cong ‘ess to pass the Federal Employee Paid Parental 1.eave

Act of 2009.
Sinceyely M

William Samuel, Director
GOVERNMENT AFFAIRS DEPARTMENT



